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SCRIA ds ckjs es About SCRIA 
 

 

gekjh n`f"V  
xzkeh.k leqnk; }kjk lr~r xzkeh.k fodkl 

Our Vision  
Sustainable rural development by rural 

communities 
 

gekjk y{;  
fodkl o ’kklu dh izfdz;kvksa esa leqnk; dh 

vFkZiw.kZ Hkkxhnkjh ds fy;s mudh {kerkvksa dk 

fodkl djuk 

Our Mission  
Building capacities of communities for 

meaningful participation in governance & 

development processes  

 

igqap dk {ks=  

1126 xkao tks nf{k.k gfj;k.kk ds jsokM+h] 

egsUnzx<+] >Ttj] nknjh o fHkokuh ftyksa vkSj 

mÙkj jktLFkku ds pq# ftyksa es gSa  

Outreach Area   

1126 villages in the districts of Rewari, 

Mahendergarh, Jhajjar, Dadri & Bhiwani in 

south Haryana and Churu in north 

Rajasthan  
 

 

 

igqap ds tu  

lkekftd o vkfFkZd :i ls fiNM+s leqnk;] 

xzke lHkk lnL;] iapk;rh jkt laLFkkvksa ds 

izfrfuf/k & [k+klrkSj ij efgyk,sa o ukxfjd 

Outreach People   
Economically & socially disadvantaged  

communities, members of Gram Sabha, 

representatives of Panchayati Raj 

Institutions - specially women, like minded 

civil society organizations and citizens’  
 

dsUnz fcUnq gS leqnk; ds lkFk dk;Z djus ij 

ftlls og izxfr es lg;ksxh gksaA efgyk,sa] 

iq#"k] fd’kksj o ;qok igyksa esa Hkkxhnkj gksrs gSaa 

ftlls izHkko yEcs le; jgrk gS] ykxr esa 

fgLlsnkjh gksrh gS] LFkkuh; igysa gksrh gSa vkSj 

xzke Lrj ij izcU/ku {kerkvksa esa c<+ksrjh  

Focus is on working with communities for 

a meaningful relationship as partners in 

progress. Women, men, teens & youth are 

involved in programs that leads to 

community ownership, cost sharing, self-

reliance, grass root initiative and enhanced 

village level organizational capacities. 
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gekjh igysa  
 

igqap ds dk;Z{ks= ds ukxfjdksa dh ft+Unxh es xq.kkRed o la[;kRed lq/kkj ds fy;s SCRIA 

ukxfjdksa dks ,d ewd xzg.kdÙkkZ dh txg 'kklu o fodkl dh izfØ;kvksa esa igy dj izcU/kd 

cukus ds fy;s iz;kljr gSA blds fy;s SCRIA efgyk] iq#"kksa] fd’kksj o ;qokvksa dh {kerkvksa dk 

fodkl djrh gS ftlls og viuh leL;kvksa dks igpkusa o lqLi"V djsa] mlds fuiVku dk gy 

[kkstsa vkSj LFkkuh; igyksa ds fy;s lalk/ku tqVk,asA dk;ZØeksa ds ykxr esa leqnk; dh fgLlsnkjh] 

 

LokoyfEcuh 
 

n`f"V     

fyax lekurk dks eq[;/kkjk es ykuk 
 

y{k;   

  lkekftd] jktuSfrd] vkfFkZd o fodkl dh 

izfØ;kvksa esa vius vf/kdkj] g+d o U;k; ysus ds 

fy;s efgykvksa dks l’kfDrdj.k ds volj nsuk  

  fyax lekurk ds fy;s leFkZd okrkoj.k cukuk 

  efgykvksa ds eq}ksa o fopkjksa dks lekt dh eq[;/kkjk 

esa izksRlkfgr djuk 
 

fodkl ds fy;s igysa 

lfØ; LokoyEcu  efgyk laxBuksa o la?kksa dh   

lnL;kvksa vkSj vU; efgykvksa dks efgykvksa ds 

vf/kdkj] g+d o fyax U;k; ds fy;s laosnu’khy djuk  
 

lfØ; lekurk  xzke lHkk esa fyax lekurk o fyax 

ifjis{k ls lEcf/kar eq}ksa dks izksRlkgu 
 

'kfDr ifj"kn  fyax o ?kjsyw fgalk] vkfn ls =Lr 

efgykvksa ds fy;s ,d lgk;rk lewg 
 

lfØ; fyax vads{k.k  efgykvksa dh fLFkfr tkuus ds 

fy;s n`f"Vdks.k o O;ogkj dk ekufp=.k  

 

2020 & 21 esa igqap o xfrfof/k;ka  

 lkekU; igqap ds xkao               725 

 l?ku igqap ds xkao                 401 

 lfØ; ’kfDr efgyk usf=;ka          698 

 {kerk o)Zu xfrfof/k;ka 

- dk;Z’kkyk@izf{k’k.k                  12 

- fd’kksj o ;qokvksa ls laokn             2 

- vfHk;ku                             2 

 fyxa lekurk losZ xkao              214 

 efgyk eq)k fnol                    3 

 'kfDr ifj"kn dh igysa               70 

 'kfDr dks"k jk’kh               ₹114]474 
 

 

 

 

Lo’kklu 
 

n`f"V     

lfEefyr o tokcnsgh 'kklu 
 

y{k;   

'kklu dh fu.kZ; ysus okyh izfØ;kvksa esa efgykvksa 

o vU; ukxfjdksa dh vFkZiw.kZ Hkkxhnkjh  

 

fodkl ds fy;s igysa 

lfØ; la?k  LFkkuh; igy ds fy;s efgyk,sa 

laxBuksa o la?k esa la;ksftr 
 

lfØ; eap  xkaoks esa fofHkUu efgyk laxBuksa dk 

xkao Lrjh; eap 
 

lfØ; izfrfuf/k o iapk;r  iapk;rh jkt O;oLFkk 

esa fuokZfpr efgyk izfrfuf/k o vU; lnL; 'kklu 

o fodkl dh izfØ;kvksa dks lfEefyr o tokcnsgh 

cukus ds fy;s iz;kljr  
 

lpsr ukxfjd  lkefjd egRo ds eq)ksa es 

ukxfjdksa dh le> cukuk 
 

lfØ; lkekftd vads{k.k o tu lquokbZ  xzke 

lHkk }kjk xkao es fodklkRed igyksa] lkoZtfud 

lqfo/kkvksa vkSj lsokvksa dk vkadyu o voyksdu 
 

2020 & 21 esa igqap o xfrfof/k;ka  

 lkekU; igqap ds xkao                725 

 l?ku igqap ds xkao                 401 

 efgyk laxBu xkao esa               138 

 {kerk o)Zu xfrfof/k;ka 

- dk;Z’kkyk@izf{k’k.k                  21 

- fd’kksj o ;qokvksa ls laokn           185 

- vfHk;ku                            6 

 lwpuk dSEi                         36 

 lfØ; eap                        648 

 lfØ; eap lg;ksxh               2945 

 xzke Lrjh; desfV;ka lfØ; dh      2490 

 laxBu o eap }kjk LFkkuh; igy   3089 
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lkekftd vads{k.k o lgHkkxh izHkko vkadyu ds }kjk laLFkk vius dk;Zdykiksa es vf/kd ikjnf’kZrk] 

fujarjrk o leqnkf;d opuc)rk lqfuf’pr djrh gSA blds vfrfjDr leqnk; ls LosfPNd 

Loa;lsoh fujarj dk;Zdzeksa esa egRoiw.kZ Hkwfedk fuHkkrs gaSA jk"Vhª; iz;klksa o {ks= dh leL;kvksa ds 

e)sut+j SCRIA dh eq[; igysa fyax lekurk] Lo’kklu] vkthfodk o izkd`frd lEink ds izcU/ku 

ls lEcfU/kr gSaA 

            

Lothfodk 
 

n`f"V  

vkfFkZd l’kfDrdj.k o lfEeyu 
 

y{k;   

efgykvksa o vU;ksa dks m|e o m|ferk ds volj 

iznku djuk 

 

fodkl ds fy;s igysa 

lfØ; lap;  lfØ; laxBu ds lnL;ksa ds fy;s 

cpr o _.k izfØ;k  
 

lfØ; m/keh  efgykvksa ds fy;s lw{ke m/ke dh 

Ikgy dk volj  
 

lfØ; m/ke  LkfØ; laxBuksa }kjk lkewfgd 

O;olk; dks izksRlkgu 

 

lfØ; f’k{kk  xzkeh.k ;qofr;ksa o ;qodksa dks mPp 

f’k{kk o rduhdh izf’k{k.k izkIr djus ds fy;s 

lg;ksx vkSj vketu dks vkfFkZd o foŸkh; eq)ksa 

ij laosnu’khy djuk  

 

2020 & 21 esa igqap o xfrfof/k;ka   

 igqap ds xkao                      138 

 efgyk laxBu                     138 

 lnL;k,sa                        1]485 

 laxBuksa ds ikl cpr       ₹ 1]99]13]500 

 

 

lEink izkd`frd 
 

n`f"V  

izkd`frd lalk/kuksa dk izHkkoh o lr~r izca/ku  
 

y{k;   

ty] feêh] ouLifr] pkjk o bZa/ku ds izHkkoh 

izcU/ku ds fy;s xzke leqnk; dk l’kfDrdj.k  

 

fodkl ds fy;s igysa 

lfØ; ty lEink  cjlkrh ty laxzg.k ra=] 

Hkwty iquHkZj.k] mfpr izcU/ku o mi;ksx  
 

lfØ; LoPNrk  ?kjksa o leqnk; Lrj ij csgrj 

LoPNrk ds fy;s xzke leqnk; dks laosnu’khy 

cukuk vkSj mUgsa ’kkSpky;] lks[rk xM~<k o dEiksLV 

fuekZ.k ds fy;s rduhdh o vkfFkZd lgk;rk iznku 

djuk  
 

lfØ; d`"kd  fdlkuksa o i’kqikydksa ds fy;s ’kq"d 

[ksrh ds rjhds o i'kqikyu izca/ku ds xqj le>us o 

viukus dk volj 
 

lfØ; lkeykr lEink  lkeykr Hkwfe o lalk/kuksa 

dk lEcf/akar leqnk; }kjk lr~r iz;ksx }kjk lr~r 

izca/ku 
 

2020 & 21 esa igqap o xfrfof/k;ka  

 lkekU; igqap ds xkao                 725 

 l?ku igqap ds xkao                  401 

 {kerk o)Zu xfrfof/k;ka 

- dk;Z’kkyk@izf{k’k.k                   3 

- vfHk;ku                           & 

- fd’kksj o ;qokvksa ls laokn            & 

 rybZ                             230 

 cjlkrh ty laxzg Vkadk            500 

 d.kkcUnh gSDVs;j                 3500 

 pkSdkcUnh es<+cUnh gSDVs;j             95 

 mUur [ksrh   gSDVs;j             12000 

 izkd`frd [ksrh ifjokj              1170 

 tSfod dEiksLV                     880 

 xUns ikuh dk izcU/ku & xkao         100 
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 Our Initiatives 
 
For bringing qualitative & quantitative improvement in the lives of citizens’ in its outreach region SCRIA works 
towards transforming them from being passive recipients to initiators and managers of governance & 
development processes. For this purpose SCRIA facilitates capacity building of women, men, youth & 
teenagers to identify & articulate their own problems, find ways to tackle them, generate - mobilize resources 
for initiating & implementing local initiatives.  
 

Swavlambini 
Self reliant 

 

Vision  
Mainstreaming gender equality 

 

Mission   
 Empowerment opportunities to women to 

seek their rights, entitlement & justice in social, 

political, economic and developmental 

processes 

 Facilitate an enabling environment for gender 

equality 

 Promote mainstreaming of women’s issues 

 

Development initiatives 
Sakriya Swavlamban 

Sensitizing  women on women’s rights, 

entitlements & gender justice  

 

Sakriya Samaanta 

Promotion of issues of gender equality & gender 

perspective among Gram Sabha members’ 

 

Shakti Parishad  

Support group for victims of gender & domestic 

violence, social intolerance, etc. 

 

Sakriya Gender Audit  

Mapping gender attitudes & practices to 

ascertain the status of women in family & 

society  

 
Outreach & events facilitated in 2020 - 21 
 
 General outreach villages                       725 
 Intensive outreach villages                     401 
 Sakriya Shakti [women leaders]           698    
 Capacity building activities  
  - workshops/ trainings                             12 
  - dialogues with teens & youth                 2 
  - campaigns                                                2  
 Gender Audit – villages                         214 
  Mahila Mudha diwas                                   3 
  Initiatives by Shakti Parishad                70 

 Shakti Kosh amount                      ₹114,474 

Svashaasan 
Self governance 

 

Vision 
Inclusive and accountable governance 

 

Mission 
Meaningful participation of women & other 

citizens’ in decision making processes of 

governance 

 

Development initiatives 
Sakriya Sangh 

Women organizing themselves into groups & 

federation for local initiatives 

 

Sakriya Manch 

An intra village network of various women 

groups  

 

Sakriya Pratinidhi 

Elected women & other representatives of 

Panchayati Raj Institutions making governance & 

development inclusive & accountable 

 

Sachet Naagrik 

 Sensitizing citizens’ on issues of critical 

importance 

 Gram Sabha members monitoring & reviewing 

the status of development initiatives, public 

facilities & services in their villages 

 
Outreach & events facilitated in 2020 - 21 
 
 General outreach villages                          725 
 Intensive outreach villages                        401 
 Sangathans’  in villages                             138 
 Capacity building activities  
  - workshops/ trainings                               21 
  - dialogues with teens & youth                185 
  - campaigns                                                  6 
 Information Camps                                    36 
 Sakriya Manch                                          648 
 Sakriya Manch Sahyogi                          2945                       
 Village level Committees activated      2490 
 Local Initiatives by groups/ Manch      3089 
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Sustainability, community’s ownership, accountability and probity in initiatives’ is further fortified by cost 
sharing, annual social audit of SCRIA’s programs, participatory impact monitoring & involvement of voluntary 
community volunteers. In concurrence with the national policies and problems of the region SCRIA has 
organized its’ work around key initiatives of gender equality, governance, livelihood & natural resources 
management known as Swavlambini, Svashaasan, Svajeevika & Sampada Prakritik respectively. 
  

Svajeevika 
Self livelihood 

 

Vision 
Economic empowerment and inclusion of 

women & others 

 

Mission 
Provide opportunity to women & others for 

micro enterprise & entrepreneurship 

 

Development initiatives 
Sakriya Sunchay 

A saving & credit activity for members of 

Sakriya Sangathans  

 

Sakriya Udyami 

An opportunity for women entrepreneurs to 

start micro enterprise 

 

Sakriya Shiksha 

A financial opportunity for young women & 

men interested in attaining technical or higher 

education and sensitization of people on 

financial & economic issues 

 

Outreach & events facilitated in 2020 - 21 
  
 Outreach villages                                       138 
 Sangathans                                                 138 
 Members                                                   1,485 

 Savings w/ groups                     ₹ 1,99,13,500 

 

 

Sampada Prakritik 
Natural Resources 

 

Vision 
Effective and sustainable natural resource 

management 

 

Mission  

Empowerment of village communities for 
efficient management of water, soil, vegetation, 

fodder & fuel 

 

Development initiatives  
Sakriya Jal Sampada 

Promote rain harvesting systems, ground water 

recharging & prudent management  

 

Sakriya Svachta 

For improved sanitation at household & 

community level  

 

Sakriya Krishak 

An opportunity for farmers and livestock holders 

to learn & adopt improved dry land agricultural 

practices & livestock management 

 

Sakriya Samlaat Sampada 

Sustainable management & use of common lands 

and natural resources’ assets 

 
 

Outreach & events facilitated in 2020 - 21 
 
 General outreach villages                             725 
- Intensive outreach villages                           401 
 Capacity building activities  
  - workshops/ trainings                                    3 
  - campaigns                                                     - 
  - dialogs with teens & youth                          - 
 Talai ponds                                                      230 
 Tankas Rain water harvesting tanks            500 
 Kanabundi Slope bunding [hac.]                3500 
 Chowkabundi pasture bunding [hac.]           95 
 Improved cultivation, bunding  [hac.]      12000 
 Natural farming [families]                            1170 
 Organic composting                                      880 
 Waste water management  [villages]           100 
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izHkko Impact  
 

okafNr ifjorZu dks tkuus ds fy;s o fodklkRed 

izfØ;kvksa ls mRiu izHkkoksa o cnykoksa ij leh{kkRed 

:i ls eaFku djus ds fy;s SCRIA us vius dk;ZØeksa 

ds fy;s lgHkkxh izHkko vkdayu dks fu;fer okf"kZd 

?kVd cuk;k gSsA blds fy;s izHkko] lwpd] tkudkjh 

,d= djus dh i)fr o fo’ys"k.k izfØ;k LFkkfir 

dh gSA  

 

izHkko vkdayu laLFkk }kjk laxfBr efgyk laxBuksa@ 

eapkas ds lkFk feydj fd;k tkrk gSA Ikgqap ds 

leqnk;ksa esa SCRIA }kjk lapkfyr igyksa ds izHkko 

dks dqN lwpdksa ds lkFk uhps n’kkZ;k gSaA 

To monitor the ultimate desired change and for 

critical reflection on the effects and changes 

caused by development interventions SCRIA has 

made participatory impact monitoring a regular 

annual feature for its programs. For this purpose 

impacts, indicators, tools for data collection and 

analysis have been established.  

 

Impact monitoring is done with the active 

involvement of women groups/ Manch facilitated 

by the organization. Given below are some 

impacts along with indicators indicating the extent 

to which initiatives facilitated by SCRIA have had 

an impact on outreach communities.   

1 Impact Increased awareness among people regarding gender inequality due to visible & hidden 

discrimination  

 

Indicators 2019 2020 

% of villages where at least 10 women & 20 men are adopting steps for gender equality  27 23.61 

% of villages where Panchayat took steps for promoting gender equality in village 86.6 68.2 

% of villages where at least 6 local initiatives undertaken for reducing gender discrimination  8.87 9.7 

no. of men involved per local initiative for reducing gender discrimination 11.2 23.86 

 

2 Impact Increased efforts for checking visible and hidden violence against women 
 

Indicators [average for per village] 2019 2020 

% of villages where at least 5 local initiatives were undertaken for ending VAW/G 7.26 7.62 

no. of men involved per local initiative for ending VAW/G 8.43 7.64 

% of village schools where committees for addressing sexual harassment are activated 67 64.5 

% of villages where social & institutional processes are activated for victims of VAW/G 90.33 84.75 

% of villages where community & Panchayat provided support to women victims  47 38.75 

no. of Khap panchayats taking initiatives against gender violence  1 - 

 

3 Impact Increased participation of women in governance & development processes 
 

Indicators 2019 2020 

% of villages where 4 development committees are active with 40% women members 42.34 43 

% of villages where 70% women PRI members are involved in village planning processes 84 50.34 

% villages where at least 30% women are involved in planning & implementation of 

development processes 

93 63.5 

 

4 Impact Increase in social, political and development initiatives at village level 
 

Indicators 2019 2020 

% of villages where at least 5 initiatives undertaken on social, political & development issues 50.45 64.4 

% of villages where at least 4 initiatives undertaken for improving public services resources 63.11 36.16 

 

5 Impact Increased awareness among people on sustainable management of natural resources  
 

Indicators 2019 2020 

% of villages involved in initiatives for sustainable revival & management of natural 

resources 

75.47 82.8 

% of villages where initiatives for cleanliness and waste management were undertaken 100 94.9 

% of villages where committees for sustainable management of natural resources are active 

that have at least 30% women members 

36 76.43 
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Lo;alsoh Volunteers 
 

SCRIA dh fofHkUu igyksa es lQ+yrk dk jkt+ gSa Lo;alsoh & igqap ds {ks= ls oks fd’kksj] ;qok] efgyk,sa o iq#"k 

tks LosPNk ls vfHk;ku] psruk’khy dk;ZØe] lkewfgd flQ+kfj’k] fgalk ihfM+r efgyk dks lg;ksx] lkewfgd 

laifÙk fodkl o lkeqnkf;d igyksa tSls ’kklu o fodkl dh izfØ;kvksa dks lfEefyr o tokcnsgh vkSj tu 

lsokvksa o dk;ZØeksa dks izHkkoh cukus es lka>snkj gksrs gSaA  

 

 fu;fer ;ksxnku nsus okys 910 Lo;alsoh gSa  

 fjiksVZ okys dk;Z o"kZ es 48 Lo;alsfo;ksa us 478 dk;Z fnol dk ;ksxnku fn;k  

 ftles 16 efgykvksa dk ;ksxnku 199 dk;Z fnol Fkk vkSj 31 iq#"kksa dk 279 dk;Z fnol 

 bl ;ksxnku dks tc U;wure et+nwjh ls tksM+rs gS rks bl dk ewY; ₹191]200 gS! laLFkk us 2020 & 21 esa 

leqnk; ls lalk/ku tqVk, ₹191]200 ds flQZ Lo;alsfo;ksa dh fofHkUu xfrfof/k;ksa esa lapkyu dh Hkwfedk ls! 

 bl o"kZ Lo;alsfo;ksa ds fy;s 1 izf’k{k.k vk;ksftr fd;k 

 

Lo;alsfo;ksa dh fof’k"Vrk 

 86.4% Lo;alsoh 18 ls 45 o"kZ ds gSa o 13.5%  46 ls 60 o"kZ ds gSa  

 15.8% Lo;alsoh O;kogkfjd :i ls f’kf{kr gSa o 84.2% vkSipkfjd :i ls f’kf{kr gSa  

 20.6% Lo;alsfo;ksa dk Lojkst+xkj gS] 41.75% fdlku gSa] 30.4% fo|kFkhZ gSa o 7% csjkst+xkj 

 

A significant share of success in SCRIA’s various initiatives is due to its outreach constituents, children 

- youth - women - men, who willingly partner as volunteers with SCRIA in community initiatives like 

campaigns, community sensitization & motivation, collective advocacy, support to women victims of 

violence, community asset development and in local initiatives for inclusiveness & accountability in 

governance & developmental processes and for making public services functional. 

 

 910 community volunteers, both women & men, are regularly active in SCRIA facilitated initiatives 

 In the reporting year 48 volunteers contributed 478 workdays in various initiatives  

 Of this 16 women contributed 199 workdays and 31 men contributed 279 workdays  

 This year workdays’ contribution of 279 days amounts to ₹191,200 when calculated as per the 

statutory minimum wage. In 2020 -21, SCRIA mobilized resources from outreach community worth 

₹191,200 just through volunteers working on various community based initiatives!  

 

Volunteers’ profile 

 86.4% of the volunteers are in the age group of 18 to 45 yrs., 13.5% in 46 to 60 yrs.  

 15.8% of the volunteers are functionally literate while 84.2% are formally literate 

 20.6% of the volunteers are self-employed, 41.75% farmers, 30.4% are students & 7% 

unemployed  

 

SCRIA vkHkkj ds lkFk 910 Lo;alsfo;ksa dk lg;ksx Lohdkj djrh gS ftuds fuLokFkZ ;ksxnku ds fcuk y{; rd 

igqapuk laHko ugha gSa  
SCRIA gratefully acknowledges the support of 910 community volunteers without whose 

selfless devotion the mission would be incomplete 
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LFkkuh; igy Local Initiatives 
 

dbZ o"kksZa ls SCRIA ds dk;Z{ks= ds xkaoksa esa LFkkuh; Lrj ij iztkrkfU=d o fodklkRed izfØ;kvksa esa tokcnsgh 

o lfEeyu ykus ds fy;s ukxfjdksa }kjk dk;Zokgh vke gS viokn ughaA bl izdkj dh dk;Zokgh dks izksRlkfgr 

fd;k tkrk gS thou dks izHkkfor djus okyh lkekftd] jktuSfrd] vkfFkZd vkSj dkuwuh izfØ;kvksa esa efgykvksa 

dh Hkwfedk dks eq[;/kkjk es ykus ds fy;s o ukxfjdksa dh lfdz; Hkkxhnkjh dks izksRlkfgr djus ds fy;sA ;g 

LFkkuh; igy gksrs gSa ppkZ] lkeqnkf;d cSBdksa] fu.kkZ;dksa dks f’kdk;r] ckrphr] tu izn’kZu] jSyh] iz’kklu dks 

Kkiu] Jenku] izsl dkUQzsUl bR;kfn }kjkA LFkkuh; igy gksrs gSa  

- tu Ldheksa o dk;ZØeksa ds izfriknu vkSj lsokvksa dks iznku djus esa lq/kkj ds fy;s 

- tu dk;ksZa] fodklkRed o ’kklu dh izfØ;kvksa es tokcnsgh ds fy;s 

- xkao Lrjh; fodklkRed igyksa o tu lsokvksa es fyax laosnu’khyrk vkSj fyax vk/kkfjr HksnHkko o fgalk dk 

vkadyu o leh{kk djus ds fy;s 

bu igyksa es SCRIA dh Hkwfedk lhfer gksrh gSa mfpr tkudkjh iznku djus es] lEcfU/kr laLFkkvksa ds lkFk 

lEidZ djkus es vkSj dkuwu dh vuqikyuk dks izksRlkfgr djus esA bl fjiksVZ ds o"kZ es igqap ds 815 xkao esa 

LFkkuh; igysa dh xbZa ftudk fooj.k uhps fn;k gSA 

 

For many years now citizens’ action for accountability & inclusiveness in democratic & developmental 
processes at local level in SCRIA’s outreach villages are the norm rather than exception. This is encouraged 
for mainstreaming the role of women and for encouraging citizens’ to actively participate in social, political, 
economic & legal processes affecting their lives. Local initiatives are in the form of discussions, community 
meetings, complaints to “decision makers”, negotiations, public demonstrations, rallies for support from 
general public, memorandum to administration, voluntary labour, press conference and protest march for - 
- improvement in delivery of public schemes, programs & services 
- increased accountability in public works, development & governance processes  
- negotiation for & monitoring of gender sensitivity in village level development initiatives and public services 
along with gender based discrimination & violence 
SCRIA’s role in all this is limited to providing appropriate information, networking with appropriate bodies 
and in promoting respect for law in word and spirit. In the reporting year initiatives were undertaken in 815 
outreach villages the details of which are given below - 

 dqy LFkkuh; igy Total local initiatives        3089  

 igysa ftudk lek/kku gqvk No. of initiatives resolved      2581 

 igysa tks pkyw gSa No. of initiatives ongoing              429 

 igyksa ds izdkj Type of initiatives                      9 

 igyksa es Hkkxhnkj efgyk,sa No. of women involved in initiatives     13751 

 igyksa esa Hkkxhnkj iq:"k No. of men involved in initiatives        12476 

 igyksa es Hkkxhnkj eap lnL; No. of Manch members involved         4936  

 igyksa es Hkkxhnkj iapk;r lnL; No. of Panchayat members involved     2003 

 igyksa es Hkkxhnkj yksddehZ No. of public officials involved          2300 

 igyksa es dqy dk;Z fnol yxs No. of workdays spent             8882 
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ifjorZu nwr Change makers 
 

fdlh Hkh fLFkfr esa fdlh Hkh txg ij dksbZ Hkh O;fDr 

ifjorZu fuekZrk] ifjorZd gks ldrk gSA ifjorZu nwr 

gksus ds fy;ss pkfg;s dsoy n`f"V] igy] la;e] n`<+rk] 

lkgl o fo’oklA :<+hoknh lekt esa ifjorZu dsoy 

dfBu gh ugha vfirq tksf[ke okyk dk;Z Hkh gksrk gSA 

gekjs dk;Z{ks= ds yksx eq[;r% efgyk,sa bu dBukbZ;ksa 

ls fopfyr gq,s fcuk ifjorZu yk jgh gSa vusd izdkj 

dh igyksa ds }kjk tSls O;kIr fyxa HksnHkko o fglka 

ds fo#) dk;Zokgh djuk] fglka ihfM+rk dks lgk;rk 

nsuk] lkekftd jktuSfrd o fodklkRed izfØ;kvksa 

esa lfEeyu lqfuf’pr djuk] yksd lsokvksa Ldheksa esa 

tokcnsgh o izfrfØ;k’khyrk ekaxuk] t+:jrean dks 

tk;t+ gd o vf/kdkj fnyokuk] xkoa Lrjh; fodkl 

o fuxjkuh lfefr;ksa dks lfØ; dj fØ;k’khy djuk] 

tu laLFkkuksa dh vFkZiw.kZ dk;Z’khyrk lqfuf’pr djuk 

vksj lkoZtfud lalk/kuksa dk tu izcU/ku izksRlkfgr 

djukA 

 

Any person can be a change maker, a transformer 

in any situation in any place. It only requires 

vision, initiative, patience, persistence, courage 

and faith to be a transforming agent. Change in a 

rigid society is not only difficult but at times a 

dangerous exercise. But undeterred, people, 

mainly women, in our outreach villages go about 

creating ripples of change by acting against 

pervasive gender discrimination & violence, 

providing support to women victims of violence, 

securing inclusiveness in social political & 

development processes, seeking accountability & 

responsiveness in public services & schemes, 

facilitating due benefits for needy, activating 

public forums like development & supervision 

committees, ensuring inclusiveness in local 

governance & development processes, working 

for meaningful functioning of public institutions 

and for public management of community assets 

& common resources. 

               Manju of village Loonch in Churu district 

of Rajasthan belongs to a socially & economically 

disadvantaged family whose livelihood is 

dependent on a small rain fed farm, livestock 

rearing and wage labor. But she does not let the 

disadvantages define her life or of other women 

in the village in similar circumstance. She actively 

works for solutions to problems in her village or 

those faced by disadvantaged families. She is 

also very proactive in issues related to violence 

against women. Manju has organized few women 

in the village into a group that meets regularly 

every month. In one such meeting several 

members raised the lack of wage work availability 

and Panchayat’s lack lustre response towards 

MNREGA related work in the village. Manju along 

with group members and other women  

approached officials responsible for MNREGA 

scheme but they were of no help, so they 

approached senior officials in the administration 

and firmly demanded work under MNREGA. After 

much ado the officials agreed to initiate work in 

their village in a week’s time immediately but 

asked them to take on the role of work mate and 

as Manju was the only school educated among 

them she was nominated as workmate and 

muster roll was handed over to them. This news 

not only electrified people in her village but also 

in neighbouring villages who were facing similar 

problem.  

 

In Mangleshar village of district Rewari, Haryana, 

Geeta was busy providing support to a woman 

victim of domestic violence, suddenly a man who 

was unrelated to her or the victim started abusing 

Geeta verbally and with obscene gestures. Few 

other men also joined in the fray abusing her of 

“spoiling women”, unfazed, she confronted them 

all & registered a complaint with the police. 

Influential people, in the village tried to force her 

into withdrawing the police complaint but she  
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refused to do so till the offenders apologized 

publicly and Panchayat took steps to make village 

a safe place for women. Geeta listed out some of 

the steps for this. After sometime Geeta’a 

demands were met, She continues to be a change 

maker in her village. 

Similarly, Sakriya Manch members of village 

Khushpura, Rekha of Rasuli, Priyanka of Khileriya, 

Shyamlal of Ruplisar, Bhagwati of Paarik, Sakriya 

Manch members of Jatusana, Kamla of Surwaas 

have taken exemplary initiatives to ensure timely 

distribution of ration, removal of liquor vends 

from main areas in village, timely availability  of 

water, regular distribution of fortified meals  to 

preschool children and pregnant women, 

responsiveness in public services, etc..  

Sumitra of Chimnawaas, Kisna of Harasar, 

Hansraj of Devani Beechli, Bhagirath of Devaani 

Unchli, Hariram, Pawan & Balram of Bajrangsar, 

Rajni of Parkhottampur, Magraaj of Ruplisar, and 

hundreds of others are volunteering for change 

against all odds in their life circumstance.  

Those mentioned in this report are not the only 

change makers in our midst. There are several 

thousand women & men who are bringing about 

change in their & others’ lives through various 

initiatives. Sometimes the initiatives are very 

small benefitting a family or two and other times 

the effect of the initiative goes beyond few 

villages. But all initiatives bring about a change 

for the better, motivating the change makers to 

keep bringing change.  

 

Publications  
Following were published in the year for sensitization, opinion building & dissemination of information- 

  Handbills in Hindi – sensitizing teens & youth on leadership, water sanitation and equity based gender 

equality; environment friendly life style, Sakriya Manch, gender equal society, sensitizing men & youth 

for ending violence against women, mapping of gender based practices and behaviour and on various 

village committees 

  SCRIA’s annual report for 2019 - 2020 

 Audio Messages in Haryanvi & Marwaari on issues related to ending gender based violence & 

discrimination, water sanitation, equity based gender equality, mapping of gender based practices and 

behaviour and on various village committees 

Supportive Services 
At SCRIA the two main supportive services, accounts & administration, constantly endeavour to provide 

proficient service ensuring transparency and accountability in their work. Finance management takes 

into account the accepted national - international standards of accounts & finance management, the 

upkeep of inventory, stock & assets. It rigorously follows digital payments and cash payments are 

nearly negligible now. Furthermore, in the reporting year SCRIA continued in its pursuit of making its 

campuses green. SCRIA, for its use now generates 15.9 kwp of solar power daily, harvests 4,54,500 

litres of rainwater annually, recharges 23,25,300 litres of groundwater annually, composts 40,500 

kilogram of bio waste, nurtures 1,512 trees & plants of 72 different varieties, runs an ecological farm 

in 1.5 acres and manages livestock for chemical free milk & milk products. SCRIA has an internal 

complaints’ committee ICC, against sexual harassment at workplace as per the Act and its headed by 

Ms. Rekha. 
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Balance Sheet as on 31st March, 2021 

 
 
LIABILITIES Schedule AMOUNT ASSETS Schedule AMOUNT 
 
Corpus Fund 

  
92,47,655.37 

 
Fixed Assets 

 
A 

 
92,47,655.37 

 
Non Corpus Fund 

 
C 

 
3,47,64,614.00 

 
Investment – Scheduled 
Bank FDRs 

  
 

3,39,68,000.00 

 
Staff Social Security 
Fund 
 

  
 

4,86,785.17 
 

 
Loans & Advances 
Security - Telephone & 
LPG 

 
D 

 
6,02,160.00 

 
7,053.00 

Payables 
 

 4,25,681.00 
 

 
Receivables 

  
65,758.70 

Committed Balance - 
Purpose specific grant 
funds committed 

 
 

B 

 
 

5,56,183.67 

T.D.S. Refundable 
A.Y 2020-21 

  
2,40,720.00 

 
Income & Expenditure 
A/c 

  
 

1,24,886.80 

T.D.S. Refundable  
A.Y 2021-22 

  
1,48,823.70 

Opening Balance as on 
01.04.2020 

  
63,523.78 

Cash & Bank Balance  13,25,635.24 

Add : Excess of income 
over expenditure during 
the year 

 61,363.02 Cash in Hand  
 
Cash at Bank 

 23,979.00 
 

13,01,656.24 

      

TOTAL  4,56,05,806.01   4,56,05,806.01 

 
 

 
Team Leader 
Accounts 
Place: Khori  
Date : 09.09.2021 
 
UDIN:  

21096728AAAADV4652 
 

Signed as per our separate audit report of even date 
attached herewith 

M/S PANKAJ MAN SINGH & CO. 
Chartered Accountants 

 

 
 

Pankaj Sharma, FCA, DISA (ICAI) 
Partner, Membership No. 096728 

Executive Director 
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Income & Expenditure Account 
for the year ended on March 31st, 2021 

 

Expenditure Schedule Amount  Income Schedule  Amount 

Expenditure met 
from Purpose 
Specific Grant –  
Foreign Source 
 

B 28,08,041.75  

Purpose Specific Grant 
Fund - Foreign Source 
 

Opening Committed 
Balance 01.04.2020 

B 
 
 

 
 
 

60,354.92 

28,08,041.75 
 
 

Expenditure met 
from Purpose 
Specific Grant –  
Government  
Source 

 

 -  

Add  : Received during  
the year 
 
Add  : Bank Interest 
received during  the year 

 

 
32,89,301.50 

 
 

14,569.00 

 

Expenditure met 
from Purpose 
Specific Grant –  
CSR Source 

 

 -  
Less : Closing  
Committed Balance  
31.03.2021 

 
 

5,56,183,67 
 

Expenditure met 
from Interest 
Income Source 

 

B - I 24,32,625.30  

Purpose Specific Grant –  
Government  Source 
 

 

  
- 
 

Expenditure met 
from other Local 
Income Source 

 

B - II 4,30,112.95  

Purpose Specific Grant –  
CSR Source 
 
Income from Interest  

 
 
 

B – I 

 
- 
 

25,10,961.27 

Excess of Income 
over Expenditure 
 

 61,363.02  
Income from other Local 
Source 

 
B - II  4,13,140.00 

TOTAL   57,32,143.02        57,32,143.02 

 

 
 
Team Leader 
Accounts  
Place: Khori  
Date : 09.09.2021 
UDIN: 

21096728AAAADV4652 
 
 

 
 

Signed as per our separate audit report of even date  
attached herewith 
M/S PANKAJ MAN SINGH & CO. 
Chartered Accountants 

 
Pankaj Sharma, FCA, DISA (ICAI) 
Partner, Membership No. 096728  

                    
 

 

Executive Director 

Resources Summary 

                    
                        

      Resources during 2020 - 21                                      Resource utilization in 2020 - 21 

Foreign Contribution 53%

Domestic Contribution  47%

Social Political
Program 60%

Natural
Resources 4%

Resource
Support 36%
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Social Centre for Rural Initiative and 

Advancement [SCRIA] www.scria.org 

Email scriakhori@yahoo.co.in 

 

Registration Act  

Indian Societies Registration Act of 1860/ Haryana 

Registration, Regulation of Societies Act 2012 

Date of Registration 31. 07. 1992 – 11.04.2017  

Registration No. 618 - 00975      

Foundation Year June, 1979 

 

Chief Functionary Sunder Lal, Executive Director 

Operational Area Haryana & Rajasthan 

Headquarter  Khori 123101, District Rewari, Haryana 

Main office Rajasthan Derajsar 331022, Ratangarh, 

District Churu, Rajasthan 

 

Funding Sources Govt. of India, State Government, 

National & International Development Agencies,  

Local Contributions  

 

SCRIA's Team 
Executive Director  Sunder Lal 

Team Leader Accounts Sunil Kumar 
 

Program Team  Mohinder, Satbir, Bajrang, 

Jaiparkash, Prem, Suman, Rekha, Ramu Ram 
 

Administration Team  Gopal, Phep, Ramkaran, Manoj,  

Laxmi, Narender, Krishan 
 

We gratefully acknowledge the support of more than 

900 community volunteers  

 

Partners  
910 volunteers in 800+ villages Asahi India Australian 

High Commission  British High Commission Canadian 

High Commission Canadian Hunger Foundation CAPART 

Canadian International Development Agency  

Department of Science & Technology  District Rural 

Development Agency  CTM - Italy  Embassy of Federal 

Republic of Germany  Embassy of Japan  Embassy of 

Sweden  European Union Friedrich Ebert Stiftung  GTZ  

Habitat for Humanity International  Helpage  Indian 

Council for Agricultural Research  Indo Global Social 

Service Society  Industrial Development Bank of India  

Ministry of Environment & Forest   MAHOU Foundation 

– Spain Ministry of Non Conventional Energy Sources  

Ministry of Panchayati Raj Ministry of Rural Development  

Misereor  NABARD One Village - U.K. Oxfam  - U.K.  

Rachna Club – Japan Rashtriya Mahila Kosh Rotary 

India Water Conservation Trust  Royal Norwegian Embassy 

 SIDBI Solidar’ Monde  Swedish International 

Development Agency UNDP Welthungerhilfe  

Youthreach   

 

The Organization 
 

General Body Members 
Ms. Bimla Devi, President – Village & P.O. Bas Duda, 

District Rewari , Haryana 

Ms. Kailash Bai, Vice President – Village Kosli 123302, 

District Rewari , Haryana 

Mr. Ram Chander Punia, Treasurer – 12 MC Colony,  Dadri, 

District Dadri, Haryana 

Prof. Ranbir Singh, Secretary – H. No.120, Sector 3, 

Rewari 123401, Haryana  

Ms. Rekha, Associate Secretary – Village Rasuli 123401, 

District Rewari, Haryana 

Ms. Lalita Devi, Member –Village Gagadwas, P.O. 

Bawania, District Mahendergarh, Haryana  

Ms. Kusum Lata, Member – Village Kalaka, P.O. Gurdas 

Majara, District Rewari, Haryana 

Dr. Jyotsna Chatterji, Member – Apartment 201, Block 44, 

Heritage City, M.G. Road, Gurgaon - 122002, Haryana 

Mr. Narendra Singh Rao, Member – D 26, Suncity Sector 

7, Rewari 123401, Haryana 

Mr. Avadhesh Kumar, Member – A16 Pundrik Vihar, 

Pitampura, New Delhi 110034  

Mr. Romesh Bhattacharji, Member –  D 1008, New Friends 

Colony, New Delhi 110065 

Dr. Laj Pal Bharara, Member – 17/399 Chopasani Housing 

Board, Jodhpur, 342008, Rajasthan 

Mr. Jagjit Singh, Member – Krishna Nagar, Col. Maha Singh 

Chowk, Rewari, Haryana 

 

Governing Body Members   
Ms. Bimla Devi, President – Village & P.O. Bas Duda, 

District Rewari , Haryana 

Ms. Kailash Bai, Vice President – Village Kosli 123302, 

District Rewari , Haryana 

Mr. Ram Chander Punia, Treasurer – 12 MC Colony,  Dadri, 

District Dadri, Haryana 

Prof. Ranbir Singh, Secretary – H. No.120, Sector 3, 

Rewari 123401, Haryana 

Ms. Rekha, Associate Secretary – Village Rasuli 123401, 

District Rewari, Haryana 

Dr. Jyotsna Chatterji, Member – Apartment 201, Block 44, 

Heritage City, M.G. Road, Gurgaon - 122002, Haryana 

Ms. Lalita Devi, Member –Village Gagadwas, P.O. 

Bawania, District Mahendergarh, Haryana  

 

Organigram  
General Body 

I 
Governing Body 

I 
Executive Director 

                   I                                  I                              I 
     Head Programs          Head Administration       Head 
                   I                                   I                         Accounts 
Program teams           
at  Khori   at Derajsar               Administration Coordinators 
- Team leaders of Programs            Supportive team                                                                                                       
- Field/ Program Coordinators  
- Field Volunteers at every operational village 
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SCRIA Actively Concentrates on  
  mainstreaming gender equality & promoting gender perspective  
  sensitizing on women’s rights, entitlements & gender justice  
  promoting a culture intolerant of gender violence 
  organizing women for a meaningful partnership in development through political empowerment 

and participation in governance processes 
  social empowerment of women & Gram Sabha members for social justice & local initiatives 
  demystification & dissemination of information related to various issues, laws, legal processes & 

procedures and public schemes 
  promotion of livelihood activities among low & marginal income families 
  engaging teens & youth on social challenges 
  rain harvesting, prudent water usage and ground water recharging 
  soil conservation, vegetation promotion  
  sustainable & organic dry land agricultural practices and livestock management 
  environmental sanitation at household and community level 
 

 

 

 

       

 

 

 

 

    

 

 

 
SOCIAL CENTRE FOR RURAL INITIATIVE & ADVANCEMENT 
Head Quarter - Khori 123101, District Rewari, Haryana, India 
Main Office Rajasthan – Derajsar 331022, Ratangarh, District Churu, Rajasthan, India 
http://www.scria.org     Email – scriakhori@yahoo.co.in 

 


